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Employment Opportunity
Licensed Practical Nurse

The Eyameth’ Health Centre will offer safe, accessible and culturally appropriate primary care services to
all residents North of the Fraser River between Agassiz and Mission. The vision for Eyameth’ includes a
medical clinic housed with a center of excellence, weaving together innovative, transformative health and
wellness services that are driven by the community to address health care gaps in the region.

Reporting to the Clinical Operations Manager/Lead RN, provides initial client consultation, assessment,
coaching and teaching, health promotions and interventions. Collaborates and ensures linkages with
traditional healers, Elders, pharmacists, acute, primary and community care healthcare providers.
Provides client and family-centered care through a trauma-informed approach and evidence-informed
practice. Establishes a dignifying, purposeful and trusting relationship with clients, promoting self-
determination and independence. Encourages knowledge exchange in day-to-day activities and empowers
clients and natural supports to engage and connect within their communities. Ensures clients and their
family members are supported in navigating the healthcare system.

RESPONSIBILITIES

The Licensed Practical Nurse (LPN) will be responsible for practicing with cultural humility, providing

primary care in a culturally safe, team-based environment that recognizes the physical, mental, emotional,

and spiritual aspects of the client, and family, providing wholistic care, in compliance with our policies and
procedures and clinical practice guidelines:

1. Current Registration as a Licensed Practical Nurse with the British Columbia College of Nurses and
Midwives (BCCNM)

2. 3yearsrecentrelated clinical experience in acute care, urgent/emergency care or related clinical area
including assessing and treating children, youth and adults in an acute or community/outpatient care
setting, or an equivalent combination of education, training and experience

3. Ongoing immersion Cultural Safety Training

4. Current CPR Certification

5. Willing to attend education and training as required including phlebotomy, immunization and other
professional development

6. Willing to support MOA and MOA duties

7. Ability to collaborate with RNs, physicians, and other healthcare professionals to ensure cohesive
patient care

8. Reportany changes in a patient's condition to the supervising RN or physician

9. Willingness to advance scope based on community needs, must have a warm, welcoming demeanor
and is able to embrace change

10. Demonstrated ability to complete initial and ongoing client assessments and provide nursing care
through therapeutic interventions

11. Demonstrated ability to communicate effectively, both verbally and in writing

12. Demonstrated ability to integrate and evaluate pertinent data from multiple sources to solve problems
effectively

13. Knowledge of broad health care services, community resources agencies and their role in providing a
continuum of care

14. Ability to promote client-focused care including sensitivity to diverse cultures and preferences

15. Ability to independently manage and prioritize clients with diverse healthcare issues

16. Ability to teach clients and others about topics essential to healthcare, health promotion and care
self-management using care management principles

17. Ability to work effectively in a dynamic environment with changing priorities



18. Ability to work independently and as a member of an interprofessional team

19. Ability to operate related equipment including applicable software applications

20. Physical ability to perform the duties of the position engaged in an innovative team environment
21. Valid BC Driver's license and access to a vehicle for business related purposes, as required

22. Performs other related duties, as assigned

Type of Position: 1 FTE (Full-time)
Compensation: $35-$47 per hour; benefits package and Pension, wage based on experience
Hours: Standard Office Hours — 35 hours per week, willing to adjust hours based on clinic

needs and programming

Application Deadline: Open Until Filled
Candidates will be screened according to the qualifications/requirements and are required to submit a
resume, cover letter and 2 letters of reference. Please fax, mail or email your application to:

Sts’ailes, ATTN: Human Resources Office
4690 Salish Way, Agassiz, BC VOM 1A1- Fax # 604-796-3946
Email: humanresources@stsailes.com



